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PART 1 


INTRODUCTION AND OVERVIEW 


1.1 Foreword by the Mayor 

It is a great honour and pleasure for me to table this Annual Report for the 
2009/2010 financial year of Tokologo Local Municipality. This year in review, 
above all, has been a celebration of Tokologo Local Municipality’s hard work 
as well as how the institution addressed and overcame the challenges 
encountered along the way. 

The intention of the annual report, which covers the 2009/2010 financial year, 
is to provide an easily readable and summarised statement of Tokologo Local 
Municipality’s progress towards the targets set in its Integrated Development 
Plan (IDP). 

This Annual Report also seeks to portray a picture of the efforts our 
municipality made to address the needs of our community throughout our 
municipal area. Our efforts to create a climate of public participation and 
consultations give rise to various infrastructural programs and the streamlining 
of our service delivery initiatives such as housing, water and electricity and 
other basic services. The key priority of our Municipality is the delivery of 
effective, affordable and sustainable quality services to our community. 

Although the municipality has done a lot, we still acknowledge that much 
needs to be done. If we continue to work together, and learn from our past 
experiences we can move even faster to realize the goal of a better life for all. 
Tokologo Local Municipality will continue to demonstrate good financial 
management and viability, municipal transformation, institutional development 
and good governance. 

I would like to thank all the members of the council, officials and members of 
the public for their support during this financial year and I am really looking 
forward to work with you all to achieve a better life for all. 


MR B.D. OBOTSENG 

Mayor 


1.2 Administrative Review by the Municipal Manager 

The 2008/2009 financial year was a period during which important progress 
has been registered in various areas such as administration and 
management, the provision of basic municipal services and the continuous 
improvement in our service delivery. 

The organisational structure and strategy were reviewed to enhance effective 
service delivery and effective administration. This organisational structure will 
enable Tokologo Local Municipality to structure and manage its administration 
and budget and planning process to give priority to the basic needs of the 
community, and to promote the social and economic development of the 
community. 

A Service Delivery and Budget Implementation Plan (SDBIP) was adopted by 
Council as envisaged by the Municipal Finance Management Act, Act No. 56 
of 2003. The SDBIP seeks to ensure effective monitoring of the execution of 
the budget, the performance of senior management and the achievement of 
service delivery objectives set by Council. 

A substantial number of the projects were implemented to improve the 
capacity of the municipality in order to improve service delivery. The 
municipality’s operating and capital budget amounted to R32 812 000 and 
R14 555 000 for the 2009/2010 financial year and was drawn up as a 
transformation tool to improve the lives of all the people in the municipality. 
This budget is a product and also an expression of the political will of the 
ruling party and the people of Tokologo. 

I would therefore want to express my sincere appreciation for the support and 
dedication of all departments, employees and councillors in realising all these 
special achievements. Let us continue working together to further enhance 
the work of our institution and thereby ensuring that our people experience a 
visible improvement in their lives. 


Adv. L.M.A MOFOKENG 

Municipal Manager 


1.3 Overview of the Municipality 

Demography and Geographic Context 

Tokologo Local Municipality forms part of the Free State Province. The total 
population of the area according to latest census figures amount to 32 846 
and the population density per square km is 975 .The municipality form part of 
North West and Northern Cape borders respectively. The Tokologo Local 
Municipality consist of three former Transitional local Councils and namely:- 

Boshof, Dealesville, and Hertzogville 

As well as former transitional rural council (Moddervaal), consisting of 1 480 
farms. 

The municipal area is sub-divided into four wards. Ward 1, which includes 
Dealesville, Ward 2 includes farms surrounding Boshof town (that is east 
towards Kimberley and west to Warrenton). Ward 3 includes a portion of 
Boshof town and Seretse as well as portion of Hertzogville town and 
township. 

Demographic information: 


Population group 

AFRICAN 

WHITE 

COLOURED 

INDIAN 

Gender 

M 

F 

M 

F 

M 

F 

M 

F 


13357 

13930 

1438 

1503 

1086 

1091 

7 

0 


Socio-economic information: 


Housing 

backlog 

(2004) 

Unemployment 
Rate (%) 

Proportion 

of 

households 
with no 
income (%) 

Skills 
prop. of 
pop.- 
low 
skilled 

HIV/AIDS 

prevalence 

People 
older 
than 14 
years 
illiterate 
(%) 

Total no. 
of cases 
reported 

Urban/rural 

household 

split 


38.9% 








Employment Status: 


Population group 

AFRICAN 

WHITE 

COLOURED 

INDIAN 

TOTALS 

Gender 

F 

M 

F 

M 

F 

M 

F 

M 


Status -employed 

2330 

4630 

380 

766 

175 

460 

0 

3 

8774 

Unemployed 

1797 

1151 

9 

19 

155 

75 

0 

0 

3206 

Economically not 
achieved 

4439 

2494 

562 

150 

373 

175 

0 

0 

8193 


Unemployment rate is 38.9 % 


1.4 


Executive Summary 


1.4.1 Municipal Vision 

‘A progressive municipality, which through cooperative governance, creates 
conditions for economic growth, social development and meet the basic needs 
of community and improve the quality of life ofall residents’ 

This vision provides the foundation for the achievement of the municipality’s 
priorities. 

We will achieve our mission by: 

ō creating conditions for economic growth and sustainability; 
ō improving access to basic services 

ō promoting social upliftment through improved education, skills development 
and job opportunities 

ō ensuring cooperatives, transparent and democratic governance through 
community participation and involvement 
ō creating a healthy and safe environment; and 
ō improving sport and recreation facilities 


1.4.2 Corevalues 

The municipality is committed to deliver services to its people, as outlined herein 
below: 

V Transparency 

We endeavour to practice good corporate governance, openness and strive to 
meet and understand the needs of our community at all times 

V Commitment 

We are dedicated to the services we render to the community. We are 
committed to realizing the objectives of local government in South Africa 

V Accountability 

We respect and value our people and ensure that we are responsible on all 
aspects of our work 

V Integrity 

We perform our work diligently with integrity and courage to ensure that our 
communities are able to trust and believe in us 


V Democracy 

We encourage the adherence to the Constitution of the country, by allowing 
everybody to exercise their rights 


1.4.3 Performance highlights 

The following services are provided by Tokologo Local Municipality to the 
community within Tokologo: Water, Electricity, Refuse Removal, Sanitation, 
Roads and Storm water, amongst the basics. 

Performance on Developmental Priorities identified in the Integrated 
Development Programme 

Tokologo Local Municipality has set strategies to assist in the achievement of 
the priorities set in the IDP. However, there have been challenges in 
achieving some of the priorities due to lack of capacity and funding, amongst 
others. 

Notwithstanding, Tokologo Local Municipality has endeavoured to ensure that 
communities are involved in identifying the projects through public 
participation consultations. Consultations were also undertaken with the IDP 
Representative Forum as well as ward committees to discuss strategies for 
the implementation of the projects. 

An overview of the basic service delivery and financial performance 
highlights of the institution during 2009/2010 financial years is presented 
below: 


1.4.3. 1 Free basic services 

The Municipality provides free basic services to approximately 
indigent households in Tokologo. 



1.4.3.2 


Electricity 


Progress with regard to the provision of electricity is reflected herein 
below: 


Type of Service 

2009/2010 

Actual 

2009/2010 

Target 

% of households with access to 
electricity 

86% 

100% 

Total number of new electricity 
connections (RDP and other 
connections 

14 

16 (two not occupied) 

Eskom licensed areas 

Malebogo:2283 have access 
(250 backlog-informal 
settlement) 

250 targeted for Dec 2010 


Tshwaraganang: 1427 have 
access 

127 targeted for Dec 2010 


It has to be noted that the municipality experiences a lot of electricity plunges during 
winter due to old infrastructure as well as the heavy load which is put on the supply 
during this season. 


1.4.3. 3 Water and sanitation 


Progress with regard to the provision of water and sanitation is 
reflected herein below: 


Type of Service 

2009/2010 

Actual 

2009/2010 

Target 

% households with basic 
portable water 

92% 

95% 

Number of new water 
connections 

500 

700 

Number of new households 
connected to sanitation 

500 

950 


The bulk water supply project is at the implementation stage, which will come as a 
huge relief to the community of Tokologo which has been relying on boreholes, 
which often dry up during the winter season. 






1.4.3.4 


Refuse removal 


Progress with regard to refuse removal is reflected below 


Type of Service 

2009/2010 

Actual 

2009/2010 

Target 

% informal households with 



access to a basic level of waste 

92% 

100% 

collectlon 




1.4.3. 5 Housing and land delivery 

Performance with regard to housing delivery is reflected herein below: 


Type of Service 

2009/2010 

2009/2010 


Actual 

Target 

Number of housing 

1000 

1500 

opportunities provided 




1.4.3. 6 Waste Management 

Tokologo does not have licensed landfill sites. Those that are available 
are too small and not properly regulated. Waste is not properly 
managed at this point in time and by-laws regulating this have not been 
fully implemented as law enforcement officers have not been appointed 
yet. 


Challenges facing the institution include, amongst others, the following: 

• elimination of the bucket system and digester tanks 

• illegal dumping 

• access to basic services and maintenance of infrastructure 

• intergovernmental co-ordination across spheres of government 

• service delivery protests 

• scarce skills 

More comprehensive performance information is provided in Part 2, under the 
following key performance area: 

• institutional transformation and organizational development 

• basic service delivery and infrastructure development 

• local economic development 






municipal financial viability and management 
good governance and publlc participation 




PART2 


KPA ACHIEVEMENT REPORT 


INSTITUTIONAL TRANSFORMATION AND ORGANIZATIONAL 
DEVELOPMENT: PERFORMANCE HIGHLIGHTS, CHALLENGES AND 
REMEDIAL ACTION 

During the period under review, the municipality endeavoured to put more systems in 
place which will enhance the operations of the municipality. 

The Council adopted the Performance Management System for the municipality. 
However, due to lack of capacity and funding, the municipality could not establish the 
relevant performance audit committee to oversee performance of the municipality. 
However, the municipality is aware of the significance of such committee and will 
ensure that in the 2010/2011 provision is made and such committee is established. 
Furthermore and as mentioned herein above, due to lack of funding and capacity, 
the municipality could also not establish an oversight committee, which culminated in 
the municipality and Council not being able to approve three (3) previous annual 
reports. 

Furthermore, there are still challenges facing the municipality, internally and 
externally; 

Internal Challenges 

* There is still a challenge to make sure that the municipal ICT is fully 
implemented to integrated to make administration manageable and have all 
systems integrated. Capacity, more specifically in the Office of the Mayor, to 
deal with all mayoral programmes as per the municipal Integrated 
Development Programme, is a huge challenge. 

* High staff turnover and vacant positions render the municipality ineffective to 
a certain extent. 

* Ineffective debt collection to a high indigency rate 

* The infrastructure, machinery and fleet are very old and makes it difficult for 
the municipality to render services to the people effectively and properly 

External Challenges 

The biggest challenge is unemployment. Approximately 60% of our community is 
indigent. This puts a serious strain on the municipality’s ability to collect levies fully 
and in a satisfactory manner. Furthermore, the municipality finds it difficult to attract 
investors to Tokologo as our investment and growth potential lies mainly with 


agriculture and farming. Nonetheless, the municipality is in the process of 
resuscitating the Salt Pan in Dealesville and are conducting feasibility studies with 
the view of ascertaining whether the two (2) mines around Tokologo can be re- 
opened and whether there is any production available there. 

The Municipal Manager and all Section 57 Managers have signed performance 
agreements in place. Progress has been made though with the cascading down of 
performance management to lower level employees. 

The following areas have been identified as challenges to be addressed in 
terms of institutional transformation and organizational development: 

* Employment equity has not yet been achieved fully in the institution 

* A more focused approach is required towards special sectors 

* Recruitment of scarce skills as well the need to improve on human 
development 

* Continuous improvement on integration and co-ordination 

In the year ahead (2010/2011), the draft Employment Equity Plan needs to be further 
refined, based on the inputs from all stakeholders internally. The Employment Equity 
structures must also be revitalised. A more focused approach towards all sectors will 
be ensured by reviewing and improving the existing structures, processes, 
programmes and resources allocated to them. The municipality is committed to 
continuously enhance its approach to not only the recruitment of scarce skills, but 
the retention of existing skills. Instilling a performance-driven culture in any institution 
is a continuous change management process. All stake holders, including unions, 
our employees and Councillors, will need to be actively engaged, trained, motivated 
and be made aware of the value of their own performance in attaining quality and 
sustainable service delivery. Service delivery and integration will also be enhanced 
though people driven IDP processes, both internally and across the different spheres 
of government. 



Policies 


In an attempt to ensure that proper systems which will assist in the smooth operation 
of the municipality, the following policies and by-laws were adopted by Council: 


Policy 

Approved by Council 

Implemented 

Tariff Policy 

June 2008 

Yes 

Credit Control Policy 

June 2008 

Yes 

Indigent Policy 

June 2008 

Yes 

Supply Chain Management Policy 

23 May 2008 

Yes 

Valuation Policy 

No 

No 

Investment Policy 

June 2008 

Yes 

Asset Management Policy 

June 2008 

Yes 

Financial Management Policy 

June 2008 

Yes 


ADDITIONAL INFORMATION AND DATA ON INSTITUTIONAL 
TRANSFORMATION AND ORGANIZATIONAL DEVELOPMENT 

(a) Presentation of the organizational structure 

For a comprehensive organizational structure, please see ANNEXURE “A” 

The municipality has a workforce of 158 permanent employees and 12 
contract employees. 

(b) Staff Composition 

The table below indicates the total number of posts per function as per the 
approved organisational structure as well as the number of posts filled and the 
vacancies perfunction as at the end offinancial year 

Staff establishment as at June 2010 


Approved Posts 

General Workers 

Vacant Posts 

MM & 

MSA 

Section 57 

Middle 

Management 

Admin 

Officers 

General 

Workers 

MM & 

Section 

57 

Middle 

Management 

Admin 

Officers 

General 

Workers 

4 

4 

24 

148 

1 

- 

- 

25 








Transformation statistics 


All levels 

AF 

AM 

CF 

CM 

IF 

IM 

WF 

WM 

12 

127 

1 

20 

- 

- 

6 

4 


Transformation statistics per post levels 


MM & Section 57 level 

Middle Management/Supervisory level 

AF 

AM 

CF 

CM 

IF 

IM 

WF 

WM 

AF 

AM 

CF 

CM 

IF 

IM 

WF 

WM 

- 

4 








5 


2 




3 


Administrative officer and general workers 


MM & Section 57 level 

Middle Management/Supervisory level 

AF 

AM 

CF 

CM 

IF 

IM 

WF 

WM 

AF 

AM 

CF 

CM 

IF 

IM 

WF 

WM 

4 

6 

“ 

2 

“ 

“ 

6 

1 

8 

121 

1 

20 

“ 

“ 

“ 

1 


A = African, C= Coloured, I = Indian, W = White 


(c) Political Structures 

The structure of the municipality is made up of the administrative as well as 
the political wing. The political structure, though, does not have any 
committees in place due to lack of capacity and funding, and consists of eight 
(8) councillors, including the Mayor. 


(d) Staff development initiatives during the financial year 

Approximately 24 employees, inclusive of management and political 
leadership were trained in different learning areas during the 2009/2010 
financial year in terms of the Workplace Skills Plan submitted to LG SETA. 
This is part of the municipality’s Human Resources Development Plan. 
Furthermore, a substantial number of unemployed youth has benefited from 
various trainings and workshops for SMME’s as well as skills development, 
initiated by the municipality itself as well as various sector departments. The 
municipality however will ensure that more trainings, workshops, learnerships 
are undertaken to develop the skills of both the employees as well as 
unemployed youth. 






(e) Skills Development Programmes undertaken during the 2009/2010 f 


Training and Skills 
Development 

Interventions 

Num of Staff 
Trained 

Customer care 

8 

Administration 

1 

Financial 

7 

Telephone Etiquette 

8 

Occupational Health & Safety 


Tendering processes 

4 

Inducton: Code of Conduct 


TOTAL 

24 


(f) Status on Human Resources policies and plans: 


Policy Plan 

Developed and Implemented 

Recrultment and Selectlon 

Yes 

Performance Management 

No 

Skills Development Plan 

Yes 

Employment Equity Plan 

Yes 

HRD and HRM Policles 

Yes 


(f) Staff costs as% of total operating expenditure (excluding councillor 
allowances) 


Financial 

Total 

Total 

Percentage 

Year 

Expenditure 
(salary & 
allowances) 

expenditure 


2008/09 

16 396 189 

43 816 645 

37% 

2009/10 

21 975 417 

42 850 703 

51% 







Level of reliance on grants and subsidies: 


Financial Year 

Total grants and 
subsidies received 
(R’OOO) 

Total Operating 

Revenue 

(R’OOO) 

Percentage 

2008/2009 

21 510 138 

41 118 400 

52% 

2009/2010 

28 767 028 

47 734 037 

60% 


Level of reliance on external funding from other spheres of government: 


Financial Year 

Total grants and 
subsidies received 
(R’OOO) 

Total Operating 

Revenue 

(R’OOO) 

Percentage 

2008/2009 

21 510 138 

41 118 400 

52% 

2009/2010 

28 767 028 

47 734 037 

60% 


(g) Employees’ pension and medical aids 

Information with regard to employees’ pension and medical aids is reflected 
below: 


Name of Fund 

Number of members 
(30 June 2008) 

Number of members 
(30 June 2009) 

Free State Provident Fund 

5 

5 

Vrystaat Pensioen Fond 

2 

2 

SALA Pension Fund 

33 

34 

SAMWU Provident Fund 

60 

84 

Councillors Pension Fund 

8 

8 

TOTAL 

108 

133 







(h) 


Senior officials’ wages and benefits 

Information on senior officials’ wages and benefits is reflected below: 


Remuneration of the Municipal Manager 

Annual remuneration 
Performance bonus 
Car allowance 

Contributions to UIF, Medical and Pension Funds 

Total 

Remuneration of Chief Financial Officer 

Annual remuneration 
Performance bonus 
Car allowance 

Contribution to UIF, Medical and Pension Funds 
Housing Allowance 

Total 

Remuneration of Technical Services Manager 

Annual remuneration 
Performance bonus 
Car allowance 

Contribution to UIF, Medical and Pension Funds 

Total 

Remuneration of Corporate Services Manager 

Annual remuneration 
Performance bonus 
Car allowance 

Contribution to UIF, Medical and Pension Funds 
Housing allowance 

Total 


511 802.00 
0 
0 

1 719.00 


513 521.00 


185 425.00 
0 

52 500.00 
1 003.00 
14 000.00 


252 928.00 


264 893.00 
0 

75 000.00 
1433.00 


361 326.00 


317 871.00 
0 

102 000.00 
1 719.00 
12 000.00 


433 590.00 
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(i) Councillors’ wages and benefits 


Mayor 

Councillors (x7) 

Total 


451 711.00 
1 174 182.00 

1625 893.00 


(j) Medical Aid Funds 


Name of Fund 

Number of Members 
(30 June 2008) 

Number of Members 
(30 June 2009) 

MUNIMED 

4 

2 

BONITAS 

33 

40 

LA HEALTH 

- 

- 

SAMWUMED 

12 

9 

HOSMED 

0 

16 

TOTAL 

49 

67 


BASIC SERVICE DELIVERY AND INFRASTRUCTURE DEVELOPMENT 
PERFORMANCE HIGHLIGHTS, CHALLENGES AND REMEDIAL ACTION 

WATER SERVICES 

(a) Water Services delivery strategy and main role-players 

The Municipality has a mandate to supply portable water within its area of 
jurisdiction and to conserve water. This include water treatment, bulk 
distribution and reticulation water. Key functions in this regard include: 

* planning for water distribution, reticulation, bulk supply and water 
treatment 

* upgrading of water distribution, reticulation and bulk infrastructure 

* integrated delivery of water infrastructure to support integrated human 
settlements and economic development 

* maintenance of water distribution, reticulation and bulk infrastructure 

The municipality has a Water Services Development Plan (WSDP) in place, and 
reviewed as required for the provision of water in Tokologo. There is a serious 
shortage of water in Tokologo. The area is relying heavily on boreholes which often 




dry up during the winter season. For example, in Malebogo, Hertzogville, the water is 
available at intervals during the day, which makes it very difficult for the people. 
However, with the assistance of various stake holder, the municipality is at the 
implementation stage of the regional bulk water supply. The municipality will abstract 
waterfrom the Vaal river in Christiana, and the point of first implementation and entry 
is Hertzogville, whereafter the second and third phases will be Dealesville and 
Hertzogville respectively. 

Regarding water quality, the water in Tokologo is not up to acceptable standards and 
traces E-coli has been trabut with the assistance ofthe Department of Water Affairs, 
has put systems in place to ensure that the water quality in Tokologo is improved. 
Critical technical skills shortage is another problem but the municipality is in the 
process of appointing two (2) qualified technicians to beef up the technical 
department, by the beginning of 2010/2011 financial year. 

SANITATION 

(a) Sanitation services delivery strategy 

The mandate of the municipality with regard to sanitation services includes the 
provision of waste water conveyance and treatment. The functions applicable to 
waste water conveyance include: 

* planning for water conveyance and waste water treatment 
infrastructure 

* upgrading of waste water conveyance and waste water treatment 
infrastructure 

* integrated delivery of sanitation infrastructure to support integrated 
human settlements and economic development 

* maintenance of water conveyance and waste water treatment 
infrastructure (pipelines, rising mains, pump stations and waste water 
treatment works) 

The municipality is in the process of developing an infrastructure master plan, 
sanitation master plan as well as the water masterplan to guide all activities and 
programmes relating to infrastructure, water and sanitation. 

(b) Levels and standards in sanitation services 

Tokologo Local Municipality is a semi-rural municipality and therefore 
alternatively forms of sanitation are mostly VIP’s and buckets. However, the 
municipality is having a backlog regarding bucket eradication but the system 
is slowly phased out as people move from informal settlements to houses. 

(c) Sanitation services challenges are reflected below 



* use of buckets as a means of sanitation 

* shortage of technical skill 

In the year ahead (2010/201 1 ), the municipality will endeavour to deal with the 
backlog in bucket eradication vigorously. 


ELECTRICITYSERVICES 

(a) Electricity services delivery strategy and main role-players 

Tokologo Local Municipality supply electricity to the community of Seretse 
Location and Boshof town, as well as Hertzogville and Dealesville. Malebogo 
Location in Hertzogville and Tshwaraganang Location in Dealesville are 
provided for by Eskom. With the assistance of Lejweleputswa District 
Municipality as well as the Department of Minerals and Energy, Tokologo 
Local Municipality has just completed a project of electrification of sixteen (16) 
households in Seretse Location, Boshof. The second phase of household 
electrification of approximately 165 households in Seretse Location as well as 
approximately 160 in Tshwaraganang Location, Dealesville, will commence 
during the 2010/2011 financial year. 

As mentioned above, the municipality is facing a problem of overloading of the 
capacity of electricity provided, more especially in the winter season. 

However, with the assistance of various sector departments and stakeholders, 
the municipality is working towards ensuring that all households have access 
to electricity. 

(d) Proposed remedial action towards challenges facing the municipality 
with regard to the supply of energy to all residents 

In the next financial year (201 0/201 1 ), the following remedial action will be 
taken; 

• management of maximum demand through load control 

• acceleration in the upgrading, replacement and refurbishment of the aging 
networks. 

• implementation of strategies to curb vandalism at substations 

• continuation of the investigation into methodologies to produce 

• networks that are more economical without reducing the standards that 
have been established 

• continuation of the exploration of the possibilities of establishing 
renewable energy sources 

• educating and creating community awareness of the need to conserve 
electricity and cultivating an energy efficiency culture in the society 

• addressing critical technical skills shortages 



OVERVIEW BY THE MAYOR REGARDING OVERSIGHT REPORT 


Tokologo Local Municipality does not have the majority of committees as oer 
legislation, amongst others, the oversight committee, due to incapacity and lack of 
funding, hence our incapability to adopt the three (3) previous annual reports 
timeously. However I take note of the significance of the oversight committee and the 
municipality will ensure that by 2010/2011 this committee will be prioritized. 

However I, as the Mayor and the head of the municipality, have made the following 
observations: 

• the local government legislation requires municipalities to prepare annual 
reports on service delivery and financial performance. The obligation on 
municipalities to prepare annual reports is contained in Section 46 of the 
Municipal Systems Act as well as Section 121 of the Municipal Finance 
Management Act. National Treasury issued Circular 11, to provide guidance 
on the preparation of the annual report and Circular 32 which focuses on the 
oversight process that Councils must follow when considering the annual 
report. As mentioned herein above, Tokologo Local Municipality could not 
follow the prescribed processes due to the unavailability of the oversight 
committee. It has to be mentioned that for the 2006/2007 financial an 
oversight committee was appointed but its costs were too excessive for the 
municipality, hence the municipality could not retain them. 

The purpose of the annual report is: 

• to provide a record of the activities of the municipality or entity; 

• to provide a report on performance in service delivery and budget 
implementation; and 

• to promote accountability to the local community. 

An annual report should include the following major elements;- 

• an annual performance report, comparing the year’s performance with the 
performance objectives established in the IDP, Budget and SDBIP’s; 

• annual financial statements. 

• auditor-General’s audit report on the Financial Statements. 

• other disclosures as required by the MFMA in Sections 121, 123, 124 and 125 
(e.g. Councillor and top management compensation, grants, bank accounts, 
investment information, etc). 

The MFMA requires that the annual report for the previous financial year should be 
completed and tabled to Council by 31 January each year. Council must then review 
the annual report and adopt an oversight report containing its comments before the 
end of March. 



Therefore I have noted the following in the annual report of 2009/10: 

MFMA requirements not included in the tabled Annual report 

■ Performance report 

The municipality noted that performance statistics and narratives are included 
but there are no comparisons of actual performance with performance 
objectives for the year, nor comparisons with the previous year, as required 
by the Municipal Systems Act. The municipality is aware of the fact that a new 
performance measurement system has been adopted and is confident that 
performance reporting for the next financial year will be done accordingly and 
contribute towards the overall completeness and quality of the annual report. 

■ Management responses to the Auditor General Report 

The municipality commends management for providing positive actions, 
including the preparation of a detailed Action Plan to address and resolve 
each finding. The municipality noted that the responses embodied a 
commitment to address each audit issue. The action plan needs to be 
adopted by Council. 

As mentioned herein above, the municipality could not follow all the prescribed 
processes like community consultations on the annual report due to the reasons 
mentioned above. However, I would like to stress that during the financial year I 
would like to stress that Council will ensure that the oversight committee and other 
regulated committees will be put in place. 

Thank you. 

Cllr. B.D. OBOTSENG 

Mayor 



PART3 


KPAANNUAL REPORT 2008/2009 


PART4 


MIG REPORT 2008/2009 


PART5 


AUDIT REPORT 2008/2009 


PART6 


ANNUAL FINANCIAL STATEMENTS 2008/2009 


